Author 


Allen, Dr. A. Dale Jr. 
Appelbaum, Steven H. 


Bailey, John N. 
Bailey, Joseph T. 
Bankston, David H. 
Kagerer, Rudolph L. 
Barry, Lawrence M. 
Beason, George M. 
Belt, John A. 
Beatty, Richard W. 
Morgan, Cyril P. 
Beckwith, Hugh 


Berger, Michael 
Belohiav, James A. 
Porte, Michael S. 
Popp, Paul O. 
Berio, David K. 
Bluestone, Irving 
Boxx, W. Randy 
Simon, Alex J. 
Britton, Donald E. 
Brooks, William C. 
Nisberg, Jay N. 
Burchinal, Lee G. 
Carnahan, George R. 
Conrad, Arthur L. 
Cummings, Paul W. 
Dyer, William G. 
Ebbs, George H. 
Shiensky, Bert C. 
Edmonson, William F. 
Edwards, Weston E. 
Engle, Jay 
Even, John T. 
Gallup, George Jr. 
Griffes, Ernest J. E. 
Herzberg, Frederick |. 
Herzig, Howard Z. 


Hodgens, Evan L. 
Huebner, Herbert J. 

Johnson, Alton C. 
Janson, Robert 
Karp, William 


King, Geoffrey R. 
Kriegsmann, John K. 
Hardin, David R. 

Learn, Dale H. 
Leider, Richard J. 
McBrearty, John J. 
Mickle, D. Grant 
Miller, Ben 

Miller, Joel F. 
Mobley, William H. 


Moran, Robert D. 
Panaro, Robert J. Jr. 
Qureshi, Mahmood 
LaVan, Helen 
Reeves, Elton T. 
Riesel, Victor 
Robinson, A. Selden 
Saxberg, Borje O. 


Sutermeister, Robert A. 


Schumacher, Stephen E. 


Schwab, Donald P. 
Heneman, Herbert G. 
Sherman, George 
Smith, Clifford E. 
Solomon, Ezra 
Sullivan, John F. 
Teiles, Raymond L. 
Upton, Wendell 
Usery, W. J. 
Weiss, Abraham 
Wender, Robert C. 
Wilkinson, H.L. 
Wood, Thomas E. 


68 


1974 Index by Author 


Article 

The Topeka system — beating the blue collar blues 
Changing attitudes: a path to the management 

of conflict 

Communications: the lifeblood of organizations 
Let's talk to government 

Communication and the minority employee 


Understanding: the key to better communications 
Verifying job applicants’ backgrounds 


Communications challenge: today’s college generation 


Executive compensation: an area of 
limitless options 

The law of inverse perspiration 
Communications: the non-verbal dimension 


A question of style 
Decision making by workers 
Is “Mr. Right” the wrong man for the job? 


Common practices in wage and salary administration 
Effects of cultural differences on motivation 


Have a records problem? Microfilm may help 
Using safety committees effectively 
Industrial recreation comes of age 

Does Herzberg’s theory really work? 
Encouraging feedback 

Want to cut crime costs? Hire the ex-offender 


Arbitration: Resolving conflict in higher education 
Tackling the $2 billion employee relocation problem 
Top management: hot topic in corporate compensation 
Why a safety engineer? 

Realizing ‘‘People Potential” 

Pension reform: some unconsidered aspects 

New perspectives on the will to work 

Selling your benefits program? Try a 

Madison Avenue tack 

Survivor's pensions: an emerging employee benefit 
Behavior modification: an aid in solving 

personnel problems 

Job design for quality 

EEO/affirmative action programs: scope 

and content 

Seniority, technological change and arbitration 
Does divorce hamper job performance? 


How to get successfully computerized 
Why a second career? 

Myths about employment agencies 
Ride sharing: a look at the basics 

One solution to the compliance crisis 
The power of dignity 

Meeting government 

guidelines on testing and selection 
Are safety standards understandable? 
Strike plan: keeping the cold war cold 
The accountant and human resource management 


Which way, labor relations? 

Labor: from rags to riches 

It’s a grievance. . .or is it? 

Today’s imperative: humanizing the organization 


Participative management: can it work in the 
public sector? 
Pay: aroad to motivation and satisfaction? 


How Japan achieved productivity leadership 
The donkey and the stick revisited 

Recent economic trends and their applications 
Planning compensation programs for the future 
A matter of dignity 

Executive demand: what's ahead 
Labor-management peace: can it last? 

Federal role in improving workers’ compensation 
Management stress: it’s a killer 

Employee addiction — whose problem? 
Legislation and icebergs 


Jan.-Feb. 
June 


June 
Nov.-Dec. 
June 


June 
Nov.-Dec. 


June 
Jan.-Feb. 


June 
June 


July-Aug. 
July-Aug. 
Sept. 


Jan.-Feb. 
Oct. 


June 
March-Apr. 
March-Apr. 
Oct. 

June 
March-Apr. 


Sept. 
Jan.-Feb. 
Jan.-Feb. 
March-Apr. 
July-Aug. 
Nov.-Dec. 
July-Aug. 
June 


Jan.-Feb. 
Oct. 


Oct. 
Nov.-Dec. 


Sept. 
March-Apr. 


June 
March-Apr. 
Sept. 

Oct. 
March-Apr. 
July-Aug. 
Nov.-Dec. 


March-Apr. 
Sept. 
May 


Sept. 
Sept. 
Sept. 
Jan.-Feb. 


Sept. 
Jan.-Feb. 


Oct. 

Oct. 
July-Aug. 
July-Aug. 
July-Aug. 
May 
Jan.-Feb. 
Nov.-Dec. 
July-Aug. 
March-Apr. 
Nov.-Dec. 


THE PERSONNEL ADMINISTRATOR 





Author 


Allen, Dr. A. Dale Jr. 
Appelbaum, Steven H. 


Bailey, John N. 
Bailey, Joseph T. 
Bankston, David H. 
Kagerer, Rudolph L. 
Barry, Lawrence M. 
Beason, George M. 
Belt, John A. 
Beatty, Richard W. 
Morgan, Cyril P. 
Beckwith, Hugh 


Berger, Michael 
Belohiav, James A. 
Porte, Michael S. 
Popp, Paul O. 
Berio, David K. 
Bluestone, Irving 
Boxx, W. Randy 
Simon, Alex J. 
Britton, Donald E. 
Brooks, William C. 
Nisberg, Jay N. 
Burchinal, Lee G. 
Carnahan, George R. 
Conrad, Arthur L. 
Cummings, Paul W. 
Dyer, William G. 
Ebbs, George H. 
Shiensky, Bert C. 
Edmonson, William F. 
Edwards, Weston E. 
Engle, Jay 
Even, John T. 
Gallup, George Jr. 
Griffes, Ernest J. E. 
Herzberg, Frederick |. 
Herzig, Howard Z. 


Hodgens, Evan L. 
Huebner, Herbert J. 

Johnson, Alton C. 
Janson, Robert 
Karp, William 


King, Geoffrey R. 
Kriegsmann, John K. 
Hardin, David R. 

Learn, Dale H. 
Leider, Richard J. 
McBrearty, John J. 
Mickle, D. Grant 
Miller, Ben 

Miller, Joel F. 
Mobley, William H. 


Moran, Robert D. 
Panaro, Robert J. Jr. 
Qureshi, Mahmood 
LaVan, Helen 
Reeves, Elton T. 
Riesel, Victor 
Robinson, A. Selden 
Saxberg, Borje O. 


Sutermeister, Robert A. 


Schumacher, Stephen E. 


Schwab, Donald P. 
Heneman, Herbert G. 
Sherman, George 
Smith, Clifford E. 
Solomon, Ezra 
Sullivan, John F. 
Teiles, Raymond L. 
Upton, Wendell 
Usery, W. J. 
Weiss, Abraham 
Wender, Robert C. 
Wilkinson, H.L. 
Wood, Thomas E. 


68 


1974 Index by Author 


Article 

The Topeka system — beating the blue collar blues 
Changing attitudes: a path to the management 

of conflict 

Communications: the lifeblood of organizations 
Let's talk to government 

Communication and the minority employee 


Understanding: the key to better communications 
Verifying job applicants’ backgrounds 


Communications challenge: today’s college generation 


Executive compensation: an area of 
limitless options 

The law of inverse perspiration 
Communications: the non-verbal dimension 


A question of style 
Decision making by workers 
Is “Mr. Right” the wrong man for the job? 


Common practices in wage and salary administration 
Effects of cultural differences on motivation 


Have a records problem? Microfilm may help 
Using safety committees effectively 
Industrial recreation comes of age 

Does Herzberg’s theory really work? 
Encouraging feedback 

Want to cut crime costs? Hire the ex-offender 


Arbitration: Resolving conflict in higher education 
Tackling the $2 billion employee relocation problem 
Top management: hot topic in corporate compensation 
Why a safety engineer? 

Realizing ‘‘People Potential” 

Pension reform: some unconsidered aspects 

New perspectives on the will to work 

Selling your benefits program? Try a 

Madison Avenue tack 

Survivor's pensions: an emerging employee benefit 
Behavior modification: an aid in solving 

personnel problems 

Job design for quality 

EEO/affirmative action programs: scope 

and content 

Seniority, technological change and arbitration 
Does divorce hamper job performance? 


How to get successfully computerized 
Why a second career? 

Myths about employment agencies 
Ride sharing: a look at the basics 

One solution to the compliance crisis 
The power of dignity 

Meeting government 

guidelines on testing and selection 
Are safety standards understandable? 
Strike plan: keeping the cold war cold 
The accountant and human resource management 


Which way, labor relations? 

Labor: from rags to riches 

It’s a grievance. . .or is it? 

Today’s imperative: humanizing the organization 


Participative management: can it work in the 
public sector? 
Pay: aroad to motivation and satisfaction? 


How Japan achieved productivity leadership 
The donkey and the stick revisited 

Recent economic trends and their applications 
Planning compensation programs for the future 
A matter of dignity 

Executive demand: what's ahead 
Labor-management peace: can it last? 

Federal role in improving workers’ compensation 
Management stress: it’s a killer 

Employee addiction — whose problem? 
Legislation and icebergs 


Jan.-Feb. 
June 


June 
Nov.-Dec. 
June 


June 
Nov.-Dec. 


June 
Jan.-Feb. 


June 
June 


July-Aug. 
July-Aug. 
Sept. 


Jan.-Feb. 
Oct. 


June 
March-Apr. 
March-Apr. 
Oct. 

June 
March-Apr. 


Sept. 
Jan.-Feb. 
Jan.-Feb. 
March-Apr. 
July-Aug. 
Nov.-Dec. 
July-Aug. 
June 


Jan.-Feb. 
Oct. 


Oct. 
Nov.-Dec. 


Sept. 
March-Apr. 


June 
March-Apr. 
Sept. 

Oct. 
March-Apr. 
July-Aug. 
Nov.-Dec. 


March-Apr. 
Sept. 
May 


Sept. 
Sept. 
Sept. 
Jan.-Feb. 


Sept. 
Jan.-Feb. 


Oct. 

Oct. 
July-Aug. 
July-Aug. 
July-Aug. 
May 
Jan.-Feb. 
Nov.-Dec. 
July-Aug. 
March-Apr. 
Nov.-Dec. 


THE PERSONNEL ADMINISTRATOR 





Articie 


A matter of dignity 

A question of style 

Arbitration: resolving conflict in higher education 

Are job safety standards understandable? 

Behavior modification: an aid in solving personnel problems 


Changing attitudes: a path to the management of conflict 
Common practices in wage and salary administration 
Communication and the minority employee 


Communication: the lifeblood of organizations 
Communications challenge: today’s college generation 


Communication: the non-verbal dimension 


Decision making by workers 
Does divorce hamper job performance? 


Does Herzberg’s theory really work? 
EEO/affirmative action programs: scope and content 
Effects of cultural differences on motivation 


Employee addiction — whose problem? 
Encouraging feedback 

Executive demand: what's ahead? 

Executive compensation: an area of limitless options 
Federal role in improving workers’ compensation 
Flexible working hours — blessing or headache? 
Have a records problem? Microfilm may help 
How does your security system stack up? 

How Japan achieved productivity leadership 
How to get successfully computerized 

industrial recreation comes of age 

industry's role in health care 

's “Mr. Right” the wrong man for the job? 


It’s agrievance . . . orisit? 

Job design for quality 

Labor: from rags to riches 

Labor-management peace: can it last? 

Legislation and icebergs 

Let’s talk to government 

Management stress: it’s a killer 

Meeting government guidelines on testing and selection 
Motivating with flextime 

Myths about employment agencies 

Needed: a new emphasis on productivity improvement 
New perspectives on the will to work 

New service helps you find qualified women 

One solution to the compliance crisis 

Participative management: can it work in the public sector? 
Pay: a road to motivation and satisfaction? 


Pension reform: some unconsidered aspects 
Planning compensation programs for the future 
Realizing ‘People Potential’ 

Recent economic trends and their implications 
Ride sharing: a look at the basics 

Selling your benefits programs? Try a Madison Avenue tack 
Seniority, technological change and arbitration 
Strike plan: keeping the cold war cold 

Survivor's pensions: an emerging employee benefit 
Tackling the $2 billion employee relocation problem 
The accountant and human resource management 


The changing labor force 

The donkey and the stick revisited 

The law of inverse perspiration 

The power of dignity 

The Topeka system — beating the biue collar blues 
Today's imperative: humanizing the organization 


Top management: hot topic in corporate compensation 


November-December 1974 


Author 


Raymond L. Telles 
David K. Berlo 
William F. Edmonson 
Robert D. Moran 
Herbert J. Huebner 
Alton C. Johnson 
Steven H. Appelbaum 
Donald E. Britton 
David H. Bankston 
Rudolph L. Kagerer 
John N. Bailey 
Richard W. Beatty 
Cyril P. Morgan 
James A. Belohlav 
Michael S. Porte 
Paul O. Popp 

Irving Bluestone 
John K. Kriegsmann 
David R. Hardin 
Paul W. Cummings 
William Karp 
William C. Brooks 
Jay N. Nisberg 

H.L. Wilkinson 
William G. Dyer 
Wendell Upton 
Hugh Beckwith 
Abraham Weiss 


Lee G. Burchinal 


George Sherman 
Dale H. Learn 
Arthur L. Conrad 


W. Randy Boxx 
Alex J. Simon 

A. Selden Robinson 
Robert Janson 
Victor Riesel 

W. J. Usery 
Thomas E. Wood 
Joseph T. Bailey 
Robert C. Wender 
William H. Mobley 


John J. McBrearty 
James C. Toedtman 
Frederick |. Herzberg 


Ben Miller 

Stephen E. Schumacher 
Donald P. Schwab 
Herbert G. Heneman 
Ernest J. E. Griffes 
John F. Sullivan 
George Gallup Jr. 
Ezra Solomon 

D. Grant Mickle 
Howard Z. Herzig 
Geoffry R. King 
Robert J. Panero Jr. 
Evan L. Hodgens 
Weston D. Edwards 
Mahmood Quershi 
Helen LaVan 


Clifford E. Smith 
Michael Berger 

Joel F. Miller 

A. Dale Allen Jr. 

Borje O. Saxberg 
Robert A. Sutermeister 
Jay Engle 


Issue 


July-Aug. 
July-Aug. 
Sept. 
March-Apr. 
Oct. 


June 
Jan.-Feb 
June 


June 
June 


June 


July-Aug. 
March-Apr. 


Oct. 
Nov.-Dec. 
Oct. 


March-Apr. 
June 

May 
Jan.-Feb. 
Nov.-Dec. 
Jan.-Feb 
June 
March-Apr. 
Oct. 

June 
March-Apr. 
March-Apr. 
Sept. 


Sept. 

Oct. 

Sept. 
Jan.-Feb. 
Nov.-Dec. 
Nov.-Dec. 
July-Aug. 
Nov.-Dec. 
Oct. 

Sept. 

Oct. 
July-Aug. 
June 
March-Apr. 
Sept. 
Jan.-Feb. 


Nov.-Dec. 
July-Aug. 
July-Aug. 
July-Aug. 
Oct. 
June 
Sept. 
Sept. 
Jan.-Feb. 
Jan.-Feb. 
May 


Sept. 
Oct. 
June 
July-Aug. 
Jan.-Feb. 
Jan.-Feb. 


Jan.-Feb. 





Understanding: the key to better communication 
Using a safety committee effectively 
Verifying job applicants’ backgrounds 


Want tocut crime costs? Hire the ex-offender 
Which way, labor relations? 


Why a safety engineer? 
Why a second career? 


Lawrence M. Barry June 


George R. Carnahan 
George M. Beason 
John A. Belt 

George H. Ebbs 


March-Apr. 
Nov.-Dec. 


March-Apr. 


Bert C. Shlensky 
Elton T. Reeves Sept. 


John T. Even 
Richard J. Leider 


March-Apr. 
March-Apr. 





people 
CLASSIFIED 


MANAGEMENT 
CONSULTING 
OPPORTUNITIES 


Our leading management consulting firm 
offers challenging career opportunities for 
individuals with experience in one or more 
of the following areas: Executive Compen- 
sation, Wage and Salary Administration, 
Organization Analysis and Planning, Per- 
sonnel Administration, Job Evaluation, 
Management Development. 


Successful candidates will be individuals 
who desire to work in a stimulating and 
professional environment with exposure to 
a broad range of challenging problems. 
These candidates will possess high poten- 
tial, maturity, self assurance, initiative and 
the ability to conceptualize and think 
creatively concerning corporate compen- 
sation, manpower and organization prob- 
lems. Graduate degree highly desirable. If 
this is the type of challenge that appeals to 
you, send your resume, in confidence to: 


KEARNEY 
MANAGEMENT CONSULTANTS 
100 S. Wacker Dr. 
Chicago, III. 60606 
Attn: Tim Curtis 


PERSONNEL MANAGER 
For the qualified generalist whose ex- 
posure includes recruiting, wage and sal- 
ary, employee relations, benefits, EEO, and 
industrial relations. Take over these ac- 
tivities for a large manufacturing facility. 
SALARY TO $20,000 


RECRUITER 

Join a major firm whose project growth will 
double their size by 1980. This is a pro- 
motable position, recruiting is going to be 
a key to their successful expansion, now is 
your time to obtain results and reap re- 
wards. One to two years employment ex- 
perience needed. 

SALARY TO $16,800 


PLANT 
PERSONNEL MANAGER 


Join a firm who is a household name in the 
food processing industry. This is an ex- 
cellent position for the person interested 
in a major company. Top benefits and ad- 
vancement potential. 

SALARY TO $18,000 


| specialize in placing personnel 
specialists. Call or write me today, Joseph 
Griffin, at (713) 461-7777. 


M. David Lowe 
Personnel Service, Inc. 
420 Houston Natural Gas Bidg. 
Houston, Texas 








Just released 


THE FIRST ASPA DIRECTORY OF 
PERSONNEL AND INDUSTRIAL RE- 
LATIONS COLLEGES 


Compresensive Directory of Colleges, 
Universities Research Centers and In- 
stitutes Specializing in Human Re- 
source Management 
e Excellent for students planning 
careers 
e Complete reference guide for 
counsellors 
e@ Good source book for libraries 


Edited by Georgianna Herman 
Industrial Relations Center 
University of Minnesota 


To order. Send your check or money 
order for $6.95 to ASPA Book Service, 
19 Church Street, Berea, Ohio 44017. 





THE PERSONNEL ADMINISTRATOR 











zx 





~ ene 














Freee ere 








ay 








* 5 ' 
ze 
> e 

4 ; 

- + : \ 
* ° 

mm > 

- 


wn 


yAiie ses tae paspacgaten carenieaion rere ye oa 











